
 

 

UNITED STATES MARINE CORPS 
MARINE CORPS BASE 

                                    QUANTICO, VIRGINIA 22134-5001 
  MCBO 5800.6 
  CHRO-Q 

 12 Sep 00 
 

MARINE CORPS BASE ORDER 5800.6 
 
From:  Commanding General 
To:    Distribution List 
 
Subj:  ALTERNATE DISPUTE RESOLUTION (ADR) PROGRAM 
 
Ref:   (a) 29 CFR 1614 
       (b) DoDD 5145.5 
       (c) SECNAVINST 5800.13 
 
Encl:  (1) HRSCEINST 5800.1 
 
1.  Purpose.  To provide guidance under the provisions of references 
(a) through (c), adopt the procedures outlined in enclosure (1), and 
provide additional guidance unique to MCCDC/MCB. 
 
2.  Applicability.  This Order applies to all appropriated and 
nonappropriated fund (NAF) civilian employees, and military 
supervisors of civilian employees serviced by the Civilian Human 
Resources Office-Quantico (CHRO-Q) Detachment, HQMC, NAF Personnel 
Office and all tenant activities/commands holding service support 
agreements with CHRO-Q for civilian personnel and Equal Employment 
Opportunity (EEO) administration hereafter referred to as the 
“serviced commands.”  Where this Order is in conflict with approved 
negotiated collective bargaining agreements, the provisions of the 
agreement will take precedence for the activities/commands covered, 
unless changes are required by law or by order of appropriate 
authorities. 
 
3.  Policy.  To ensure civilian employees are afforded the 
opportunity to resolve informal complaints of discrimination through 
alternative methods in lieu of the traditional counseling process 
outlined in reference (a). 
 
4.  Action 
 
    a.  Civilian employees who initiate contact with the EEO Office 
regarding an informal complaint of discrimination (hereinafter 
disputants) will be afforded the opportunity to elect an ADR process 
per the methods and procedures outlined in enclosure (1). 
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    b. Upon notification by the disputant that he/she wishes to enter 
into an ADR, the EEO Office will obtain Command agreement. 
 
    c.  If the disputant is a bargaining unit employee, they will be 
notified that the American Federation of Government Employees (AFGE) 
Local 1786 has the right to be represented at the ADR session. 
 
    d.  Upon agreement of the disputant to have the AFGE Local 1786 
present, the EEO Office will afford the AFGE Local 1786 the 
opportunity to be represented during the ADR session.  The Union 
representative, in his/her role as a party to the ADR session, will 
participate as an observer and will be required to agree to and sign 
the confidentiality agreement contained in enclosure (1). 
 
                                  
 
               E. CAVAZOS, JR. 
               Chief of Staff 
 
DISTRIBUTION:  INTERNET 
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EARLY NEUTRAL INQUIRY 
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ALTERNATIVE DISPUTE RESOLUTION SURVEY 

 
ENCLOSURE (12) 

                                  31                    ENCLOSURE (1) 



 

 

MCBO 5800.6 
12 Sep 00           DISPUTE RESOLUTION SESSION MINUTES 

 
ENCLOSURE (13) 

ENCLOSURE (1)                    32 



 

 

   MCBO 5800.6 
   12 Sep 00 

HRSC EAST ALTERNATIVE DISPUTE RESOLUTION NEUTRAL CHECKLIST 

 
 
 

ENCLOSURE (14) 
ENCLOSURE (1) 

 33 


	QUANTICO, VIRGINIA 22134-5001

